
EMPOWERING  
WOMEN THROUGH 

MENTORSHIP:
STUDENT FINDINGS

ACROSS FIVE 
AREAS

This flower illustrates findings 
from seven student reports 
that addressed gender 
inequalities in various 
workplaces. Each report 
detailed the barriers for 
women in five types of 
workspaces (outer petals), 
 potential solutions to these 
barriers (white ring), and the 
benefits of mentorship to 
women in the workforce
(centre of the flower). 

Research: SOAN*3070 Qualitative  
and Observational Methods, Winter 
2021 class

Infographic: Bethany Mostert
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